
 
 

  
 

May 22, 2019 

ADDENDUM I 

TO:  ALL POTENTIAL PROPOSERS  

RE:  RFP #: 3000012572, Mid-Breton Sediment Diversion (BS-0030) Independent 
Cost Estimator (ICE) Contractor 

 
PROPOSAL DUE DATE: JUNE 5, 2019 @ 3:00PM 

This addendum and associated attachment shall be considered part of the RFP.  The 
revisions and additions in this addendum supersede the requirements in the advertised RFP.   

 

I. QUESTIONS AND RESPONSES 

1. Q. Can the Principal and Project Manager positions be filled by the same person, or 
are these positions intended to be two separate people? 

 A. The Principal and Project Manager positions may be filled by the same 
person, but the proposed resource should meet the desirable qualifications 
for each staff role he or she will fill.  Please refer to Section 1.8.2 Desired 
Qualifications for Principal and Project Manager, and Section1.9.1 F-
Proposed Staff Qualifications.  It is mandatory to have staff assigned to each 
role listed herein and in the Required Rate Schedule, Attachment II.   
 

2. Q. Can the Mechanical Estimator and the Electrical Estimator be the same person, as 
long as they meet the desired qualifications? 

 A. The Mechanical Estimator and Electrical Estimator positions may be filled 
by the same person, but the proposed resource should meet the desirable 
qualifications for each staff role he or she will fill.   Please refer to section 1.8.2 
Desired Qualifications for Mechanical Estimator and Electrical Estimator 
and Section 1.9.1 F- Proposed Staff qualifications. It is mandatory to have 
staff assigned to each role listed herein and in the Required Rate Schedule, 
Attachment II.  
 

3. Q. During the pre-proposal meeting, they said the Prime Consultant must be a 
Hudson Initiative firm.  Is that correct? 

 A. The Prime Proposer does not have to be a Hudson Initiative firm for 
responding to this RFP.  But, in order to receive the reserved, full Hudson 
initiative points, the prime proposer/ prime consultant must be a certified 
Hudson Initiative firm.  
 



  
 

2 
 

4. Q. Will a Joint Venture led by a Hudson Initiative Firm, where the Hudson Initiative 
Firm is the managing partner with at least 51% ownership, qualify for the full 10% 
points allowed for Hudson Initiative Firms under the RFP for ICE Services? 

 A. If a Joint Venture exists as its own legal entity and will be the contractor of 
record, the Joint Venture must be Hudson certified to qualify for the full 
10% points allowed for Hudson Initiative Firms.   
In the situation described in the question, if the Joint Venture does not exist 
as its own legal entity which is certified under the Hudson Initiative, it 
cannot receive the full 10% of points.  The certified Hudson Initiative Firm 
could be treated as a subcontractor with points allotted based on the net 
percentage of contract work which is projected to be performed by the 
prime contractor. 
 

 
 
II. RFP REVISIONS  

ATTACHMENT II:  REQUIRED RATE SCHEDULE   
*Summary Personnel Classification Description: 

Delete the following definitions in its entirety and replace with the following: 

Civil Estimator – Duties include, but are not limited to, performing civil engineering cost estimating 
services tasks.  

Mechanical Estimator – Duties include, but are not limited to, performing mechanical engineering cost 
estimating services tasks.  

Electrical Estimator – Duties include, but are not limited to, performing electrical engineering cost 
estimating services tasks.  

 
 
 
Attachments: Pre-Submittal Meeting Presentation   

Pre-Submittal Meeting Sign-In Sheet 

 

END OF ADDENDUM I 

 















w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M 6
PR

O
JE

C
T 

O
VE

R
VI

EW



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M 7
C

U
R

R
EN

T 
PR

O
JE

C
T 

ST
AT

U
S

•S
ta

nt
ec

 w
as

 s
el

ec
te

d 
as

 E
&D

C
on

tra
ct

or
 a

nd
 b

eg
an

 w
or

k 
in

 
M

ay
 2

01
8.

•5
%

 D
es

ig
n 

su
bm

itt
ed

 in
 D

ec
em

be
r 2

01
8.

•S
ta

nt
ec

 c
ur

re
nt

 d
es

ig
n 

ac
tiv

iti
es

 in
cl

ud
e:

⁃D
at

a 
co

lle
ct

io
n;

⁃D
ev

el
op

m
en

t o
f D

es
ig

n 
C

rit
er

ia
;

⁃C
on

ce
pt

ua
l D

es
ig

n;
 a

nd
⁃O

ut
lin

e 
of

 B
as

is
 o

f D
es

ig
n 

R
ep

or
t.



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M 8
C

U
R

R
EN

T 
PR

O
JE

C
T 

ST
AT

U
S 

(C
O

N
TI

N
U

ED
)

•1
0/

40
4 

Pe
rm

it 
Ap

pl
ic

at
io

n 
Pa

ck
ag

e 
su

bm
itt

ed
 D

ec
em

be
r 

20
18

.
•C

M
AR

C
on

tra
ct

or
 s

el
ec

te
d 

an
d 

pr
e-

co
ns

tru
ct

io
n 

se
rv

ic
es

 
co

nt
ra

ct
 u

nd
er

 n
eg

ot
ia

tio
n.

•C
o-

lo
ca

tio
n 

of
 S

ta
nt

ec
 a

nd
 C

M
AR

C
on

tra
ct

or
 a

nt
ic

ip
at

ed
 in

 
Ja

nu
ar

y 
20

20
.



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M 9
C

U
R

R
EN

T 
PR

O
JE

C
T 

M
IL

ES
TO

N
E 

SC
H

ED
U

LE

9

M
ile

st
on

e
M

on
th

/Y
ea

r
An

tic
ip

at
ed

 C
M

AR
N

TP
Ju

ly
 2

01
9

An
tic

ip
at

ed
 IC

E 
C

on
tra

ct
or

 N
TP

Se
pt

em
be

r 2
01

9
15

%
 (B

O
D

) D
es

ig
n 

D
el

iv
er

ab
le

M
ar

ch
 2

02
0

30
%

  D
es

ig
n 

D
el

iv
er

ab
le

M
ay

 2
02

1
60

%
  D

es
ig

n 
D

el
iv

er
ab

le
Ju

ne
 2

02
2

90
%

  D
es

ig
n 

D
el

iv
er

ab
le

N
ov

em
be

r 2
02

2
10

0%
 D

es
ig

n 
D

el
iv

er
ab

le
M

ay
 2

02
3

C
on

st
ru

ct
io

n 
St

ar
t

O
ct

ob
er

 2
02

3
C

on
st

ru
ct

io
n 

En
d

Ju
ne

 2
02

8



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

10

C
M

AR
O

VE
R

VI
EW

 
AN

D
 P

R
O

C
ES

S



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

11
C

O
LL

AB
O

R
AT

IV
E 

D
EL

IV
ER

Y 
AN

AL
YS

IS



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

12
C

O
N

ST
R

U
C

TI
O

N
 

M
AN

AG
EM

EN
T 

AT
-R

IS
K



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

13

•L
eg

is
la

tio
n 

ha
s 

be
en

 e
st

ab
lis

he
d 

fo
r p

ol
ic

ie
s/

pr
oc

ed
ur

es
 

an
d 

pr
ot

ec
tio

n 
ag

ai
ns

t l
eg

al
 c

ha
lle

ng
es

 (R
S 

38
:2

22
5.

2.
4)

•P
ro

vi
de

s 
co

nt
ra

ct
or
‐le

d 
es

tim
at

es
 e

ar
lie

r a
nd

 a
llo

w
s 

sc
op

e 
re

vi
si

on
 d

ur
in

g 
de

si
gn

 to
 m

ee
t p

ro
je

ct
 b

ud
ge

t
•C

an
 re

du
ce

 o
ve

ra
ll 

pr
oj

ec
t r

is
ks

 a
nd

 c
on

tin
ge

nc
y;

 a
ls

o 
m

ay
 re

du
ce

 d
es

ig
n 

m
is

un
de

rs
ta

nd
in

gs
 a

nd
 c

ha
ng

e 
or

de
rs

•M
or

e 
su

ita
bl

e 
fo

r t
he

 U
SA

C
E/

N
EP

A 
pe

rm
itt

in
g 

an
d 

re
gu

la
to

ry
 p

ro
ce

ss
 th

an
 a

ny
 fo

rm
 o

f D
es

ig
n-

Bu
ild

•W
id

el
y 

ac
ce

pt
ed

 b
y 

bo
th

 e
ng

in
ee

rin
g 

an
d 

co
ns

tru
ct

io
n 

in
du

st
ry

AD
VA

N
TA

G
ES

 O
F 

C
M

AR



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

14

30
%

 D
es

ig
n 

C
om

pl
et

io
n

B
O

D
 (1

5%
) 

C
om

pl
et

io
n

60
%

 D
es

ig
n 

C
om

pl
et

io
n

90
%

 D
es

ig
n 

C
om

pl
et

io
n

G
M

P

CMAR
NTP

C
M

AR
IN

TE
G

R
AT

IO
N

M
ID

-B
R

ET
O

N
 P

R
O

JE
C

T

5%
 D

es
ig

n 
C

om
pl

et
io

n

M
id

-B
re

to
n 

Pr
oj

ec
t S

ch
ed

ul
e

CMAR
Co-Location

ICE NTP



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

15

IC
E 

SC
O

PE
 O

F 
SE

R
VI

C
ES



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

16

Pa
rt 

III
: I

nd
ep

en
de

nt
 C

os
t E

st
im

at
or

 S
co

pe
 o

f S
er

vi
ce

s
⁃S

ec
tio

n 
3.

1 
Sc

op
e 

of
 W

or
k

⁃S
ec

tio
n 

3.
2 

Ta
sk

s 
an

d 
Se

rv
ic

es
⁃S

ec
tio

n 
3.

3 
D

el
iv

er
ab

le
s

SC
O

PE
 O

F 
SE

R
VI

C
ES

 
O

VE
R

VI
EW



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

17

Ba
si

s 
of

 D
es

ig
n 

(1
5%

) M
ile

st
on

e
•R

ev
ie

w
 D

es
ig

n 
Te

am
’s

 B
O

D
 e

st
im

at
e 

an
d 

pr
ov

id
e 

fe
ed

ba
ck

 o
n 

th
e 

ad
eq

ua
cy

 o
f t

he
 c

ur
re

nt
 p

ro
je

ct
 b

ud
ge

t. 
•C

oo
rd

in
at

e 
w

ith
 D

es
ig

n 
Te

am
, C

M
AR

C
on

tra
ct

or
, a

nd
 

C
PR

A 
to

:
⁃E

st
ab

lis
h 

ba
se

lin
e 

pr
od

uc
tio

n 
ra

te
 a

ss
um

pt
io

ns
 a

nd
 

st
an

da
rd

s 
fo

r f
or

m
ul

at
io

n 
of

 fu
tu

re
 c

os
t e

st
im

at
es

 a
nd

 
sc

he
du

le
 e

st
im

at
es

;
⁃D

ev
el

op
 a

nd
 a

lig
n 

th
e 

w
or

k 
br

ea
kd

ow
n 

st
ru

ct
ur

e 
(W

BS
) 

w
hi

ch
 w

ill 
be

 c
ar

rie
d 

fo
rw

ar
d 

fo
r f

ut
ur

e 
co

st
 e

st
im

at
es

; 
an

d
⁃D

ev
el

op
 th

e 
fo

rm
at

 fo
r t

he
 p

ro
gr

es
si

ve
 e

st
im

at
es

.

TA
SK

S 
AN

D
 S

ER
VI

C
ES



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

18

30
%

, 6
0%

 a
nd

 9
0%

 D
es

ig
n 

M
ile

st
on

es
•I

nd
ep

en
de

nt
ly

pr
ep

ar
e 

a 
de

ta
ile

d 
co

st
 e

st
im

at
e 

an
d 

a 
Ba

si
s 

of
 E

st
im

at
e 

R
ep

or
t. 

•P
ro

du
ce

 a
n 

Es
tim

at
e 

Va
ria

nc
e 

R
ep

or
t c

om
pa

rin
g 

th
e 

co
st

 
es

tim
at

es
 p

re
pa

re
d 

by
 th

e 
D

es
ig

n 
Te

am
 a

nd
 C

M
AR

C
on

tra
ct

or
 w

ith
 th

e 
on

e 
pr

ep
ar

ed
 b

y 
th

e 
IC

E 
C

on
tra

ct
or

.
•B

e 
pr

ep
ar

ed
 to

 a
ss

is
t C

PR
A 

in
 e

st
im

at
e 

re
co

nc
ilia

tio
n.

TA
SK

S 
AN

D
 S

ER
VI

C
ES



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

19

C
on

st
ru

ct
ab

ilit
y

R
ev

ie
w,

 S
ch

ed
ul

e 
R

ev
ie

w
 a

nd
 V

al
ue

 
En

gi
ne

er
in

g
•T

he
 IC

E 
C

on
tra

ct
or

 w
ill 

no
t b

e 
ta

sk
ed

 w
ith

 a
 fu

ll,
 

in
de

pe
nd

en
t c

on
st

ru
ct

ab
ilit

y,
 s

ch
ed

ul
e 

or
 v

al
ue

 
en

gi
ne

er
in

g 
re

vi
ew

. 
•H

ow
ev

er
, t

he
 IC

E 
C

on
tra

ct
or

 m
ay

 b
e 

as
ke

d 
to

 p
ro

vi
de

 
in

pu
t o

n 
ris

ks
 a

ss
oc

ia
te

d 
w

ith
 th

e 
co

ns
tru

ct
io

n 
an

d 
pr

op
os

al
 o

f a
ny

 c
on

st
ru

ct
ab

ilit
y 

or
 v

al
ue

 e
ng

in
ee

rin
g 

or
 

sc
he

du
lin

g 
co

m
m

en
ts

 th
at

 a
re

 e
vi

de
nt

 d
ur

in
g 

th
e 

co
ur

se
 

of
 th

e 
es

tim
at

in
g 

w
or

k.
 

TA
SK

S 
AN

D
 S

ER
VI

C
ES



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

20

Ad
di

tio
na

l T
as

ks
 to

 b
e 

Pe
rfo

rm
ed

 o
n 

an
 A

s 
N

ee
de

d 
Ba

si
s

•G
M

P
R

ev
ie

w.
 T

he
 C

M
AR

C
on

tra
ct

or
 w

ill 
su

bm
it 

a 
G

ua
ra

nt
ee

d 
M

ax
im

um
 P

ric
e 

(G
M

P)
 to

 C
PR

A 
af

te
r t

he
 

90
%

 m
ile

st
on

e.
 T

he
 IC

E 
C

on
tra

ct
or

 m
ay

 b
e 

ta
sk

ed
 b

y 
C

PR
A 

to
 p

ro
vi

de
 in

de
pe

nd
en

t e
st

im
at

in
g 

su
pp

or
t d

ur
in

g 
th

e 
pr

oc
es

s 
of

 G
M

P
re

vi
ew

 a
nd

 n
eg

ot
ia

tio
n.

•C
os

t E
st

im
at

in
g 

Su
pp

or
t D

ur
in

g 
C

on
st

ru
ct

io
n.

  T
he

 IC
E 

C
on

tra
ct

or
 m

ay
 b

e 
ta

sk
ed

 b
y 

C
PR

A 
to

 p
ro

vi
de

 
in

de
pe

nd
en

t e
st

im
at

in
g 

to
 s

up
po

rt 
a 

co
st

 re
as

on
ab

le
ne

ss
 

an
al

ys
is

 o
f a

ny
 w

or
k 

pe
rfo

rm
ed

 o
r p

ro
po

se
d 

an
d/

or
 th

e 
ne

go
tia

tio
n 

of
 a

ny
 p

ro
po

se
d 

ad
ju

st
m

en
t t

o 
th

e 
G

M
P.

TA
SK

S 
AN

D
 S

ER
VI

C
ES



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

21

•C
os

t E
st

im
at

e 
us

in
g 

co
m

m
er

ci
al

 o
ff-

th
e-

sh
el

f (
O

TS
) 

es
tim

at
in

g 
so

ftw
ar

e.
 

•B
as

is
 o

f E
st

im
at

e 
R

ep
or

t.
•E

st
im

at
e 

Va
ria

nc
e 

R
ep

or
t

⁃D
oc

um
en

t a
ny

 s
ig

ni
fic

an
t d

iff
er

en
ce

s 
be

tw
ee

n 
th

e 
co

st
 

es
tim

at
es

 p
ro

du
ce

d 
by

 th
e 

D
es

ig
n 

Te
am

, C
M

AR
C

on
tra

ct
or

, a
nd

 IC
E 

C
on

tra
ct

or
;

⁃N
ar

ra
tiv

e 
an

d 
ch

ar
t s

ho
w

in
g 

th
e 

m
aj

or
 c

os
t c

ha
ng

es
 a

nd
 

ex
pl

ai
ni

ng
 th

e 
re

as
on

s 
fo

r t
he

 c
ha

ng
es

.
⁃P

re
pa

re
d 

pe
r A

ST
M

 E
18

04
, “

St
an

da
rd

 P
ra

ct
ic

e 
fo

r 
Pe

rfo
rm

in
g 

an
d 

R
ep

or
tin

g 
C

os
t A

na
ly

si
s 

du
rin

g 
th

e 
D

es
ig

n 
Ph

as
e 

of
 a

 P
ro

je
ct

”

D
EL

IV
ER

AB
LE

S



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

22

IC
E 

R
FP



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

23

•R
FP

 p
ac

ka
ge

 w
as

 is
su

ed
 o

n 
Ap

ril
 1

7,
 2

01
9 

an
d 

in
cl

ud
es

 
th

e 
fo

llo
w

in
g:

⁃R
FP

 S
ol

ic
ita

tio
n 

D
oc

um
en

t
•

P
ar

t I
:  

A
dm

in
is

tr
at

iv
e 

an
d 

G
en

er
al

 In
fo

rm
at

io
n

•
P

ar
t I

I: 
 In

tr
od

uc
tio

n 
an

d 
B

ac
kg

ro
un

d
•

P
ar

t I
II:

  S
co

pe
 o

f S
er

vi
ce

s
•

P
ar

t I
V:

  E
va

lu
at

io
n

•
P

ar
t V

:
P

er
fo

rm
an

ce
 S

ta
nd

ar
ds

•
A

tta
ch

m
en

ts
:

⁃
C

er
tif

ic
at

io
n 

S
ta

te
m

en
t

⁃
R

eq
ui

re
d 

R
at

e 
S

ch
ed

ul
e

⁃
S

am
pl

e 
C

on
tr

ac
t

⁃
E

le
ct

ro
ni

c 
Ve

nd
or

 P
ay

m
en

t S
ol

ut
io

n

R
FP

O
VE

R
VI

EW



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

24

A
dv

er
tis

em
en

t P
er

io
d:

 A
pr

il 
17

, 2
01

9 
–

Ju
ne

 5
, 2

01
9

Pr
e-

Su
bm

itt
al

 M
ee

tin
g

Ap
ril

 2
5,

 2
01

9 
@

 1
 p

m

D
ea

dl
in

e 
fo

r Q
ue

st
io

ns
M

ay
 3

, 2
01

9 
@

 3
 p

m

C
PR

A 
R

es
po

ns
es

 to
 Q

ue
st

io
ns

M
ay

 2
2,

 2
01

9

Pr
op

os
al

s 
D

ue
Ju

ne
 5

, 2
01

9 
@

 3
 p

m

Se
le

ct
io

n 
C

om
m

itt
ee

 R
ev

ie
w

Ju
ne

 5
, 2

01
9 

–
Ju

ly
 2

4,
 2

01
9

A
nn

ou
nc

em
en

t o
f S

el
ec

te
d 

IC
E 

C
on

tr
ac

to
r

Ju
ly

 2
5,

 2
01

9

C
on

tr
ac

tin
g/

N
eg

ot
ia

tio
n/

Aw
ar

d 
Pe

rio
d

Ju
ly

 2
5,

 2
01

9 
–

Se
pt

em
be

r 2
9,

 2
01

9

Ta
rg

et
 N

ot
ic

e 
to

 P
ro

ce
ed

Se
pt

em
be

r 3
0,

 2
01

9

C
U

R
R

EN
T 

SC
H

ED
U

LE
 O

F 
EV

EN
TS

Pa
rt 

I, 
Se

ct
io

n 
1.

6:



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

25

•P
ar

t I
, S

ec
tio

n 
1.

8.
1:

⁃P
rin

ci
pa

l
⁃P

ro
je

ct
 M

an
ag

er
⁃L

ea
d 

Es
tim

at
or

⁃S
tru

ct
ur

al
 E

st
im

at
or

⁃C
iv

il 
Es

tim
at

or
⁃M

ec
ha

ni
ca

l E
st

im
at

or
⁃E

le
ct

ric
al

 E
st

im
at

or
⁃P

ur
ch

as
er

⁃P
ro

je
ct

 A
ss

is
ta

nt

•O
ne

 h
ou

rly
 ra

te
 fo

r e
ac

h 
st

af
f p

os
iti

on
 s

ha
ll 

be
 p

ro
vi

de
d.

M
AN

D
AT

O
R

Y 
ST

AF
F 

R
EQ

U
IR

ED



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

26

•P
ar

t I
, S

ec
tio

n 
1.

9:
⁃V

ol
um

e 
I -

Te
ch

ni
ca

l P
ro

po
sa

l a
nd

 C
os

t R
at

es
•

C
ov

er
 L

et
te

r, 
Ta

bl
e 

of
 C

on
te

nt
s,

 a
nd

 E
xe

cu
tiv

e 
S

um
m

ar
y

•
C

om
pa

ny
 B

ac
kg

ro
un

d 
an

d 
E

xp
er

ie
nc

e
•

A
pp

ro
ac

h 
an

d 
M

et
ho

do
lo

gy
•

P
ro

po
se

d 
S

ta
ff 

Q
ua

lif
ic

at
io

ns
•

Ve
te

ra
n 

In
iti

at
iv

e 
an

d 
H

ud
so

n 
In

iti
at

iv
e 

P
ro

gr
am

s 
P

ar
tic

ip
at

io
n 

an
d 

C
er

tif
ic

at
io

ns
•

C
os

t P
ro

po
sa

l
•

C
er

tif
ic

at
io

n 
S

ta
te

m
en

t, 
S

ub
co

nt
ra

ct
or

s,
 a

nd
 In

su
ra

nc
e 

⁃V
ol

um
e 

II 
–

Fi
na

nc
ia

l I
nf

or
m

at
io

n

PR
O

PO
SA

L 
R

ES
PO

N
SE

 
FO

R
M

AT



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

27
EV

AL
U

AT
IO

N

•P
ar

t I
V:

⁃C
om

pa
ny

 B
ac

kg
ro

un
d 

an
d 

Ex
pe

rie
nc

e 
 

20
 p

oi
nt

s
⁃P

ro
po

se
d 

St
af

f Q
ua

lif
ic

at
io

ns
  

25
 p

oi
nt

s
⁃A

pp
ro

ac
h 

an
d 

M
et

ho
do

lo
gy

  
18

 p
oi

nt
s 

⁃H
ud

so
n/

Ve
te

ra
n 

Sm
al

l E
nt

re
pr

en
eu

rs
hi

p 
Pr

og
ra

m
  

12
 p

oi
nt

s
⁃C

os
t  

25
 p

oi
nt

s

To
ta

l M
ax

im
um

 S
co

re
 

10
0 

po
in

ts



w
w

w
.c

o
a

s
ta

l.
la

.g
o

v

S
E

D
IM

E
N

T
 D

IV
E

R
S

IO
N

 P
R

O
G

R
A

M

28

@
LO

U
IS

IA
N

A
C

P
R

A

TH
AN

K 
YO

U

B
R

A
D

 B
A

R
TH

| B
R

A
D

LE
Y.

B
A

R
TH

@
LA

.G
O

V



  
 

3 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Attachment 2: Pre-Submittal Meeting Sign-In Sheet 

 

 

 

 

 

 

 

 

 

 

 




	Presentation and Sign In Sheet.pdf
	BS-0030_ICE_RFP_Addendum1
	Mid-Breton_ICE_Addendum1
	BS-0030_ICE_RFP_Addendum1
	Mid-Breton_ICE_PreSubmittal_Meeting_Presentation_FINAL_20190425
	Mid-Breton_ICE_Pre-Submittal_Meeting_SignIn_Sheet_20190425





